	Theoretical Domains Framework: 
The different domains
	Constructs (what to look for)

	Knowledge 
Knowledge of scientific rationale.


	This category is specific to knowledge about why and how and when. For instance, knowledge of the pandemic protocols. Availability of education, information, protocols, policies, and guidelines. Or the opposite.

	Skills
An ability or proficiency acquired through practice. 
	Competence. Ability. Skills development. Skills training. Practice. Skill assessment. Self-perceived competence. For instance, ability to follow infection control protocols (because of practice). Or the opposite.

	Professional role and identity
A coherent set of behaviors and displayed personal qualities of an individual in a work setting.
	Professional identity. Professional commitment. Organizational commitment. Duties required by role/job. Duties required by organization. Factors beyond job duties. Group identity. Acting as a role model, or the opposite. 

	Beliefs about capabilities
Acceptance of the truth, reality, or validity about, for instance, a facility or an ability, that a person can put to use.

	Capability to achieve goal, or the opposite. Perceived competence. Self-efficacy. Perceived behavioral control. Self-esteem.


	Optimism
Optimism /Pessimism

	Optimism. Optimistic belief the goals will be attained. Unrealistic optimism. Pessimism.

	Beliefs about consequences
Beliefs and outcome expectancies.
	Beliefs and outcome expectancies. Characteristics of outcome expectancies. Consequences. Anticipated regrets. Any consequences related to self, family, co-workers, patients, society.

	Reinforcement
Increasing the probability of a response by arranging a dependent relationship, or contingency, between the response and a given stimulus
	This section is related to incentives or disincentives. Sanctions. Contingencies. Consequences related to punitive actions/rewards. Direct feedback from peers or manager reinforcing response.

	Intentions 
A conscious decision to perform a behavior or a resolve to act in a certain way. 

	Anything aimed at managing or changing actions. The plan created in advance of when, where, and how one will act. Also, habits.

	Goals
Mental representations of outcomes or end states that an individual wants to achieve.
	Goal priority, target setting, implementation intention. Order of importance or urgency of goal. Implementation of plan to reach goal.

	Memory, attention, and decision making
The ability to retain information, focus selectively on aspects of the environment, and choose between two or more alternatives
	Codes would be related to distractions or remaining focused. Cognitive stress or overload/tiredness. Environmental stressors. Cues to memory. Knowing what to do but choosing not to it due to stress/overload.

	Environmental context and resources
Any circumstance of a person's situation or environment that discourages or encourages. 

	Person and environment interaction. Perceived barriers and facilitators.
Resources can be organizational commodities such as staff, protective equipment, and hygiene products. Individual level commodities can be time to complete tasks. Organizational culture/climate.

	Social influences 
Those interpersonal processes that can cause individuals to change their thoughts, feelings, or behaviors.


	Boss or higher power telling/making an individual do something with or without explicit commands. Co-worker applies similar to above descriptions. Perceived social pressure in the workplace. Behavior and beliefs of the organization as a collective, but not rules or policies. Intergroup conflicts. Or lack thereof.


	Personal factors, emotions 
A complex reaction pattern by which the individual attempts to deal with a matter or event

	Personal preference. Emotion: Positive, negative, or neutral. 
Personal belief. Burn-out. Self-monitoring. Finding ways to handle emotions. Having emotions acknowledged, or the opposite.

	Behavioral regulation
Anything aimed at managing or changing actions. 
	Self-monitoring. Being aware of need for self-monitoring, consciously keeping track of actions and making efforts to improve. Or the opposite.



